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In this study, a quantitative investigation is employed to find 

out the relationship among three pivotal components of the 

education management system at a state Madrasah Aliyah in 

Jambi, namely its budget, leadership, and accreditation. The 

IBM SPSS version 27 application is used in this research as the 

quantitative data analysis method. 91 respondents comprised 

the study’s population, and 46 respondents comprised the 

sample overall. The respondents were taken by using the 

sampling technique known as accidental sampling to establish 

the research sample. In this investigation, the t-test, F test, and 

coefficient of determination test were all run. The findings of 

this study show that: 1) accreditation has a large impact on 

education management; 2) leadership has a significant impact 

on education management; and 3) budgeting has a substantial 

impact on education management. and 4) Accreditation, 

Leadership, and Budgeting simultaneously have a significant 

effect on Education Management. 
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1. INTRODUCTION 

In an educational institution, the role of education management is very important for the 

sustainability and image of the institution, especially at the State Aliyah Madrasah in Jambi. In the 

world of education, school development is an indicator showing that the institution is able to improve 

its performance and competitiveness against other schools (Núñez et al., 2015). Contextually, the place 

where the research was conducted is currently considered not optimal in preparing for the 

accreditation currently owned, namely “A”. Where Accreditation, leadership and budgeting are 

problems that are often faced by educational institutions. The accreditation they expect is not in 

accordance with the goals set. Then the leadership was unable to bring the school into a superior and 

competitive school, and budgeting became an obstacle in the development of the school. 

https://creativecommons.org/licenses/by-nc-sa/4.0/
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Education management is an activity in the form of a process of managing the collaborative 

business of a group of people within an educational organization, the goal of which is to achieve a 

predetermined plan (Rahmi et al., 2020). Educational management is an activity and practice linked 

to an organization or educational institution (Bush, 2000). Educational management is a collaboration 

between educational individuals to achieve the organisation's educational goals (Suryosubroto, 2004). 

Education management indicators include 1) The effectiveness of the learning process; 2) Strong 

school leadership; 3) Effective manpower management; 4) Ownership of school quality culture; and 

5) Having a compact, intelligent and dynamic teamwork (Suprihatin, 2017). Therefore, three major 

elements that are crucial in determining the quality of education management, namely accreditation, 

leadership, and budgeting, are discussed in this article. 

Accreditation is an activity to evaluate program feasibility in an educational unit according to 

predetermined criteria (McLean et al., 2019). Accreditation is an assessment carried out by external 

parties in order to provide recognition for the quality of the education being held (Ryan, 2015). 

Accreditation is a systematic and comprehensive assessment or assessment through self-evaluation 

activities to determine the appropriateness of school performance, which is carried out on the basis 

of open criteria (Lessy et al., 2022). Accreditation indicators include 1) Content standards; 2) Process 

standards; 3) Graduate competency standards; 4) Standards for educators and educational staff; 5) 

Facilities and infrastructure standards; 6) Management standards; 7) Financing standards; and 8) 

Assessment standards. 

Meanwhile, leadership is the competence of someone who can influence other people and has 

managerial authority (Gregory et al., 2017). Leadership is a science that can influence many people or 

groups of people to work together to achieve organizational goals (Widodo, 2018). It is also considered 

a process carried out by someone to move others, guide, and lead to achieve organizational goals 

(Sutrisno, 2014). Leadership has four indicators, including: 1) the Ability to make decisions; 2) the 

Ability to motivate; 3) Ability to control emotions; and 4) Communication skills, a leader who has 

these indicators in himself, will greatly influence Education Management. In conclusion, this 

competence is among the required qualities that educators must have. 

Talking about budgeting is discussing a plan that has been arranged systematically, covering all 

activities in a company or organization. Budgeting is a periodic amount unit plan made based on an 

approved program. It is also a detailed plan regarding acquiring and using financial and other 

resources within a certain period (Garrison & Noreen, 2007). Thus, this systematic financial plan is 

another aspect that is very significant to run in an education management system and requires special 

attention to manage. 

The separated issues between the three were already investigated by previous researchers. 

Accreditation has been widely researched by previous researchers, including Zulnika (2017), Kamal 

and Rahmadiane (2017), and Hasanah and Kristiawan (2019). Meanwhile, leadership has also been 

extensively researched by previous researchers, including Phinari and Bernarto (2020), Setiawan 

(2021). Lastly, budgeting has been extensively researched by previous researchers, including Rizali et 

al. (2020); Hermawan et al. (2021); Sitepu (2016); and Hajad et al. (2021). Based on the explanations 

previously, there was little attention given to examining those three elements in a similar scrutiny. 

Thus, this study is conducted to see the relationship between the three significant components in 

education management system success under the following formulated Research Hypothesis: 

 H1: Accreditation has a significant effect on Educational Management partially. 

 H2: Leadership has a significant effect on Educational Management partially. 

 H3: Budgeting has a significant effect on Education Management partially. 

 H4: Accreditation, Leadership and Budgeting have a significant effect on Education Management 

simultaneously. 
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2. METHOD 

This study used the Path Analysis method and used the SPSS 27 tool. The population in this study 

was 91 respondents and a sample of 46 respondents. The respondents were parties working in a state 

Madrasah Aliyah in Jambi.  

Table 1. Characteristics of Respondents Based on Position and Certification 

 Characteristics Amount Percentage 

Position 
ASN 35 persons 76,09% 

Non-ASN 11 persons 23,91% 

Certification 
Certified 30 persons 65,22% 

Non-Certified 16 persons 34,78% 

Total  46 persons 100% 

 

 Based on the table of respondent characteristics above, 35 respondents with ASN positions 

(76.09%) and 11 people with Non-ASN positions (23.91%) were obtained. Then as many as 30 people 

(65.22%) have been certified and as many as 16 people (34.78%) are non-certified. The sampling 

technique was conducted by the accidental sampling method. The tests carried out in this study are the 

t-test, F test and the coefficient of determination. The instruments have been tested for validity and 

reliability as well as classical assumption tests prior to the major tests (Ali & Limakrisna, 2013).  

3. FINDINGS AND DISCUSSIONS 

3.1. Findings  

Based on the relevant background, problem formulation, literature review, conceptual framework, 

and previous research, the researcher discusses this research as follows: 

3.1.1. The result of the F Test 

 

Table 2. Anova 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 288,874 3 96,291 86,354 ,000b 

Residual 28,992 26 1,115   

Total 317,867 29    

a. Dependent Variable: Education Management System_Y 

b. Predictors: (Constant), Budgeting_X3, Leadership_X2, Accreditation_X1 

  

If the sig value <0.05, it means that the independent variable has a significant effect on the 

dependent variable. Based on the table above results, a sig value of 0.000 <0.05 is obtained. So the 

independent variable has a significant effect on the dependent variable simultaneously. This means 

that Accreditation, Leadership and Budgeting simultaneously significantly affect Education 

Management. Based on the results of the SPSS 27 output above, the calculated F value is 86.354 > 10.00. 

So Accreditation, Leadership and Budgeting have a significant effect on Education Management 

simultaneously. 
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3.1.2. The Result of t-Test 

 

Table 3. Coefficients 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -10,627 3,059  -3,474 ,002 

Accreditation_X1 ,357 ,156 ,231 2,295 ,030 

Leadership_X2 ,438 ,115 ,364 3,802 ,001 

Budgeting_X3 ,568 ,112 ,459 5,052 ,000 

a. Dependent Variable: Education Management_Y 

 

 The t-test used a significance value of alpha (α) = 5%. The results of the T-test measurements 

are based on the output of SPSS 27. To obtain the value of t-table = (0.05/2) = 0.025 and df = n-k-1 = (46-

3-1) = 42, the result of the t-table is 2.021. 

1. The results of t-count > t-table (2.295 > 2.021), and the significance value of alpha (α) is 0.030 

(<) 0.05. So, Accreditation has a significant effect on Educational Management. 

2. The results of t-count > t-table (3.802 > 2.021), and the significance value of alpha (α) is 0.001 

(<) 0.05. So, Leadership has a significant effect on Education Management. 

3. The results of t-count > t-table (5.052 > 2.021) and the significance value of alpha (α) is 0.000 

(<) 0.05. So, Budgeting has a significant effect on Education Management.  

 

3.1.3. Coefficient of Determination 

 

Table 4. Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 ,953a ,909 ,898 1,056 

a. Predictors: (Constant), BUDGETING_X3, LEADERSHIP_X2, 

AKREDITASI_X1 

  

Based on the model summary table above, the R Square number is 0.909 or (90.9%). This shows 

that the percentage of contributions to the influence of the independent variables Accreditation, 

Leadership and Budgeting on the dependent variable Education Management is 90.9%. While 1-0.909 

= 0.091 or 9.1% is influenced by other variables not examined in this study.  

 

3.2. Discussion of Influence Between Variables 

 Based on the literature review and test results, the researchers discussed the influence of the 

variables as follows: 

 

3.2.1. Effect of Accreditation on Educational Management. 

Accreditation has an effect on education management, so what must be done by the 

management of the Madrasah Aliyah in Jambi City, namely: 1) Improving the quality of leadership: 

this can be done by means of education and training, as well as leadership seminars; 2) Performance 

governance: make management regarding performance orientation; 3) Training: is a way that can be 

used to develop the skills and knowledge of teaching staff. If the school improves the quality of 

leadership, governance and training performance, it will have an impact on: 1) Graduate competency 

standards; 2) Standards for educators and educational staff; 3) Standard of facilities and infrastructure; 

4) Management standard; 5) Financing standards; and 6) Assessment standards (Lessy et al., 2022). 

The results of t-count > t-table (2.295 > 2.021) with a significance value of alpha (α) of 0.030 (<) 

0.05. So accreditation has a significant effect on Education Management. Where accreditation is one that 
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is usually done by an agency to improve its quality. The aim is to maintain the quality of institutions, 

increase public trust and gain competitive advantage (Iryani et al., 2021; Kamal & Rahmadiane, 2017; 

Zulnika, 2017). Accreditation that can be carried out is in the form of improving infrastructure and 

facilities, improving the quality of teaching staff, increasing the motivation of all the community 

members involved and programs that can develop and influence the image of the institution (Arsad & 

Ali, 2021; Hasanah & Kristiawan, 2019; Hidayah & Santoso, 2020). In short, it can be said that 

accreditation has an effect on education management. This can be interpreted that if school 

accreditation is successful, then improving the quality of education will also have a good impact. Vice 

versa, if school accreditation is not running well, it will also have a negative impact on improving the 

quality of education. 

3.2.2. The Influence of Leadership on Educational Management 

 Leadership influences education management, so what must be done by the school in this 

study is by: 1) Holding leadership seminars, 2) Organizing communication seminars; 3) Organizing 

activities that can motivate others. If the school can implement 1) Leadership Seminar, it will add 

insight and knowledge about how to lead and lead; 2) Communication seminars, it can help increase 

the intensity of communication between school members so that a lot of information will be obtained; 

and 3) Organizing motivating activities, by bringing in alumni whose careers have been successful or 

can be used as examples for the school community. Leadership, in this case, greatly determines the 

effectiveness of educational management, because without the participation of the leaders in the school 

as the owner of authority, then the implementation of educational management will run less well. 

Among the roles of leaders in educational management are to design, implement, supervise and 

evaluate the system. 

The results of t-count > t-table (3.802 > 2.021), and the significance value of alpha (α) is 0.001 (<) 

0.05. So Leadership has a significant effect on Education Management. Leadership is one of the 

conditions in which a person can influence, invite and direct someone according to these goals. Good 

leadership will certainly affect Education Management (Havidz & Ali, 2017; Mahaputra & Saputra, 

2021; Maharani & Saputra, 2021; Putra et al., 2020; Sudiantini & Saputra, 2022). The indicators include: 

1) Ability to make decisions; 2) the Ability to motivate; 3) Ability to control emotions; and 4) 

Communication skills, a leader who has these indicators in himself will greatly influence Education 

Management. 

 

3.2.3. The Influence of Budgeting on Educational Management 

Budgeting has an effect on education management, so what must be done by the school is by: 

1) Budget planning; and 2) Implementing the budget. If the school can apply 1) Budget planning, they 

are able to compile and determine budget estimates needed by schools, and 2) implementing the 

budget, they are able to implement the planned budget to advance the school. 

The results of t-count > t-table (5.052 > 2.021) and the significance value of alpha (α) is 0.000 (<) 

0.05. This finding indicates that budgeting has a significant effect on Educational Management 

(Desmiwerita & Saputra, 2019; Saputra, 2022; Saputra et al., 2019; Saputra & Mahaputra, 2022; Saputra 

& Saputra, 2021). Budgeting is a plan that has been arranged systematically, with the aim of supporting 

all operational activities of an agency or organization. Good and planned budgeting will affect the 

agency or organization itself. The purpose of budgeting management is to obtain and seek 

opportunities for sources of funding for school activities, so that they can use funds effectively and not 

violate regulations, and produce transparent and accountable financial reports. 

4. CONCLUSION 

Based on the results of hypothesis testing, with 3 independent variables (accreditation, 

leadership and budgeting) and 1 dependent variable namely education management. The conclusions 

of this study are; accreditation has a significant effect on educational management partially, leadership 

has a significant effect on educational management partially, budgeting has a significant effect on 
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educational management partially, accreditation, leadership and budgeting influence education 

management simultaneously. Based on the conclusions above, there are other factors that influence 

education management besides accreditation, leadership and budgeting, namely, planning, monitoring 

and evaluation. Future researchers can improve the findings in more elaborated ways by considering 

other data collection techniques to enrich the data and interpret the results better. 

 

REFERENCES 

 

Ali, H., & Limakrisna, N. (2013). Metodologi penelitian (Petunjuk praktis untuk pemecahan masalah bisnis, penyusunan 

skripsi (doctoral dissertation, tesis, dan disertasi. In Deeppublish. 

Arsad, M., & Ali, H. (2021). Faktor yang mempengaruhi sistem pendidikan Islam: Pendanaan, manajemen, dan 

lembaga pendidikan. Jurnal Ekonomi Manajemen Sistem Informasi, 3(1), 1–10. 

https://doi.org/10.31933/jemsi.v3i1.669 

Bush, T. (2000). Administration and management in education. Routledge international companion to education, 272-

282. 

Desmiwerita, & Saputra, E. B. (2019). Authentic happiness as a mediator of learning organization. Dinasti 

International Journal of Management Science, 2(1), 181–190. https://doi.org/10.31933/DIJMS 

Garrison, R. H., Noreen, E. W., Brewer, P. C., Padilla, D. N. R., & Morales, J. D. (2007). Contabilidad 

administrativa (Vol. 10). McGraw-Hill. 

Gregory, P. J., Robbins, B., Schwaitzberg, S. D., & Harmon, L. (2017). Leadership development in a professional 

medical society using 360-degree survey feedback to assess emotional intelligence. Surgical Endoscopy, 31, 

3565-3573. 

Hajad, V., Ikhsan, I., & Marefanda, N. (2021). Jaring pengaman sosial: Analisis anggaran penanganan COVID-19 

di Aceh. Journal of Governance and Social Policy, 2(2), 126–139. https://doi.org/10.24815/gaspol.v2i2.23688 

Hasanah, M. L., & Kristiawan, M. (2019). Supervisi akademik dan bagaimana kinerja guru. Tadbir: Jurnal Studi 

Manajemen Pendidikan, 3(2), 97–112. https://doi.org/10.29240/jsmp.v3i2.1159 

Havidz, S. A. H., & Ali, H. (2017). Technical and scale efficiency employing data envelopment analysis: Empirical 

evidence from Islamic public banks in Indonesia. International Journal of Application or Innovation in 

Engineering & Management (IJAIEM), 6(8), 85–94. 

Hermawan, A. A., Bachtiar, E., Wicaksono, P. T., & Sari, N. P. (2021). Levers of control and managerial 

performance: The importance of belief systems. Gadjah Mada International Journal of Business, 23(3), 237–261. 

https://doi.org/10.22146/gamaijb.62612 

Hidayah, H. N., & Santoso, B. (2020). Motivasi dan disiplin kerja sebagai determinan etos kerja guru. Jurnal 

Pendidikan Manajemen Perkantoran, 5(2), 202–213. https://doi.org/10.17509/jpm.v4i2.18008 

Iryani, E., Ali, H., & Rosyadi, K. I. (2021). Berfikir kesisteman dalam social support: Ta’awun upaya peningkatan 

mutu Pendidikan Agama Islam di Mas Al-Ihsaniyah Sarang Burung Muaro Jambi. Jurnal Manajemen 

Pendidikan Dan Ilmu Sosial, 2(1), 413–425. https://doi.org/10.38035/jmpis.v2i1 

Kamal, B., & Rahmadiane, G. D. (2017). Pengaruh persepsi, akreditasi prodi, dan promosi terhadap keputusan 

memilih Program Studi Akuntansi pada Politeknik Harapan Bersama. Jurnal Inspirasi Bisnis Dan Manajemen, 

1(2), 145–158. https://doi.org/10.33603/jibm.v1i2.866 

Lessy, D., Riaddin, D., Supriadi, N., & Sehuwaky, N. (2022). Implementasi Akreditasi Program Studi Berbasis 9 

Kriteria Menuju Peringkat Unggul (Studi Kasus di Program Studi Pendidikan Matematika IAIN Ambon dan 

Program Studi Pendidikan Matematika UIN Raden Intan Lampung). Idaarah: Jurnal Manajemen 

Pendidikan, 6(1), 14-24. 

Mahaputra, M. R., & Saputra, F. (2021). Relationship word of mouth, advertising and product quality to brand 

awareness. Dinasti International Journal of Digital Business Management, 2(6), 1099–1108. 

Maharani, A., & Saputra, F. (2021). Relationship of investment motivation, investment knowledge and minimum 

capital to investment interest. Journal of Law Politic and Humanities, 2(1), 23–32. 

https://creativecommons.org/licenses/by/4.0/ 

McLean, D., Healy, B. J., Adhikari, K., Jamal, N., Kakakhel, M. B., Krisanachinda, A., ... & Abdullah13, W. W. (2019). 

Recommendations for accreditation and certification in medical physics education and clinical training 



Al-Ishlah: Jurnal Pendidikan,Vol. 15, 2 (June 2023): 1331-1337 1337 of 1337 

 

Jamrizal/ Examining Education Management System at a State Madrasah Aliyah in Jambi: Concerning Leadership, Budgeting, and 

Accreditation 

programmes for the rca region. MEDICAL PHYSICS INTERNATIONAL Journal, 7(3) 

Núñez, J. C., Suárez, N., Rosário, P., Vallejo, G., Valle, A., & Epstein, J. L. (2015). Relationships between perceived 

parental involvement in homework, student homework behaviors, and academic achievement: differences 

among elementary, junior high, and high school students. Metacognition and learning, 10, 375-406. 

Phinari, H., & Bernarto, I. (2020). The effect of motivation, work environment, and transformational leadership on 

nurse performance (Case in S Hospital). Dinasti International Journal of Management Science, 1(5), 685–694. 

https://doi.org/10.31933/DIJMS 

Putra, M. R., Yandi, A., & Maharani, A. (2020). Determination of employee motivation and performance: Working 

environment, organizational culture, and compensation. Dinasti International Journal of Education Management 

And Social Science, 1(3), 419–436. https://doi.org/10.31933/DIJEMS 

Rahmi, E., Patoni, A., & Sulistyorini, S. (2020). The Management of Human Resources Development in Increasing 

the Quality of Islamic Education Institutions. Al-Ta Lim Journal, 27(2), 166-178. 

Rizali, A., Perizade, B., Sulastri, & Hanafi, A. (2020). Building competitive shared leadership to improve the 

performance of South Sumatera Province government. Dinasti International Journal of Education Management 

And Social Science, 1(4), 544–559. https://doi.org/10.31933/dijemss.v1i4.248 

Ryan, T. (2015). Quality assurance in higher education: A review of literature. Higher learning research 

communications, 5(4), n4. 

Saputra, E. B. (2022). The effect of teacher communication ability and learning motivation on student learning 

outcomes in Economic lessons for Class XI IPS SMA Ekasakti in Padang academic year 2015/2016. Journal 

International on Global Education, 1(1), 1–10. https://doi.org/10.31933/jige.v1i1.532 

Saputra, E. B., Saputra, E., & Satriawan, N. (2019). Upaya meningkatkan partisipasi dan hasil belajar siswa dengan 

menggunakan metode diskusi kelompok pada mata pelajaran IPS terpadu kelas VIII di SMP Negeri 19 

Padang. PAKAR Pendidikan, 17(1), 91–102. https://doi.org/10.24036/pakar.v17i1.12 

Saputra, F., & Mahaputra, M. R. (2022). Effect of job satisfaction, employee loyalty and employee commitment on 

leadership style ( Human resourcelLiterature study). Dinasti International Journal of Management Science, 3(4), 

762–772. https://doi.org/10.31933/dijms.v3i4 

Saputra, F., & Saputra, E. B. (2021). Measures of corruption: Needs, opportunity and rationalization. Journal of Law 

Politic and Humanities, 2(1), 42–50. https://creativecommons.org/licenses/by/4.0/ 

Setiawan, N. (2021). Determinasi motivasi kerja dan kinerja pegawai: total quality management dan gaya 

kepemimpinan (literature review manajemen sumberdaya manusia). Jurnal Ilmu Hukum, Humaniora Dan 

Politik, 1(3), 372–389. https://doi.org/10.38035/jihhp.v1i3 

Sitepu, B. (2016). Analisis anggaran pemerintah (APBN dan APBN-P) dalam perspektif demokrasi multipartai dan 

koalisi. Jurnal Ekonomi Dan Pembangunan Indonesia, 17(1), 28–43. https://doi.org/10.21002/jepi.v17i1.605 

Analisis 

Sudiantini, D., & Saputra, F. (2022). Pengaruh gaya kepemimpinan: Kepuasan kerja, loyalitas pegawai dan 

komitmen di PT Lensa Potret Mandiri. Formosa Journal of Sustainable Research, 1(3), 467–478. 

https://doi.org/10.55927/fjsr.v1i3.873 

Suprihatin, B. (2017). Meningkatkan profesionalisme guru melalui implementasi manajemen berbasis sekolah 

(MBS) di SD Sahara Kabupaten Bandung. Jurnal Ekonomi, Bisnis & Entrepreneurship (e-Journal), 11(2). 

Suryosubroto, B. (2004). Education Management in Schools. Jakarta: PT. Rineka Cipta. 

Sutrisno,  E.  2014. Manajemen  Sumber  Daya  Manusia. Kencana  Perdana  Media: Bandung 

Widodo, S. (2018). Pengaruh Kepemimpinan Transformasional, Kompensasi, dan Motivasi Kerja terhadap 

Kepuasan Kerja pada Dinas Sosial Provinsi Kota Yogyakarta Bidang Operasonal. Jurnal Ekobis 

Dewantara, 1(7), 82-90. 

Zulnika. (2017). Pengaruh akreditasi sekolah dan kinerja guru terhadap mutu pembelajaran siswa SMP Negeri di 

Kecamatan Kopang. Jurnal Ilmiah Profesi Pendidikan, 2(2), 222–227. 

 


