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This study aimed to determine the effect of social intelligence 

and altruism on the homeroom teacher's work ethic This study 

used a quantitative approach with the ex post facto method, 

the study population was 120 homeroom teachers at  Public 

Middle School, and the study sample was 92 homeroom 

teachers using a simple random sampling technique. Data 

collection techniques were carried out using questionnaires 

and distributed via the Google form. Meanwhile, data analysis 

was carried out using inferential statistical analysis techniques 

consisting of classic assumption tests and hypothesis testing 

with the help of SPSS (statistical package for social science)  

version 22. The findings revealed a significant and positive 

influence of social intelligence and altruism on the work ethic 

of the homeroom teacher. The magnitude of the effect is 28.1%, 

with a low interpretation because the remaining 71.9% is 

determined by factors outside the scope of this study. The 

greater the homeroom teacher's work ethic, the greater the 

homeroom teacher's social intelligence and altruism.  
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1. INTRODUCTION 

Education is a process of changing one's behavior through teaching and training. Education is also 

able to foster and develop a person's personality for the better. The role of schools cannot be separated 

from the management of educational institutions. In addition, a school is a place where students and 

teachers can learn together, interact with each other, and develop students' personality traits. In essence, 

a school is a place where students develop their character and learn how to behave around other people 

and in their environment.  According to Law No. 20 of 2003, education is a deliberate and planned effort 

to create a learning environment and learning process in which students actively develop their potential 

to have religious spiritual strength, self-control, personality, intelligence, noble character, and skills that 

they require for themselves, society, and the state. 

The role of the teacher as an educator greatly determines the achievement of education. The success 

of education is inseparable from the teacher's work ethic. The teacher's work ethic, as defined by (Prasasti, 
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2017), is the teacher's attitude towards work, which always does its work effectively and productively in 

healthy and developing personal conditions and is sourced from the quality of competency aspects of 

personality, which includes religious, intellectual, social, personal aspects, physical, and moral,.  Because 

a teacher is the driving force behind education, the teacher plays an important role in education. A 

teacher's responsibilities include being an informant, organizer, motivator, director, initiator, transmitter, 

facilitator, and mediator.  

According to Albert (2007),  the homeroom teacher is the teacher who is responsible for the dynamics 

of learning in certain classes and acts as an extension of the principal in class management. To achieve the 

desired educational goals, a homeroom teacher must have a work ethic. One of the important roles of a 

homeroom teacher is being able to recognize and understand the situation in the class (Suprihatiningrum, 

2018). To understand the classroom situation and its students, a homeroom teacher must have high social 

intelligence in carrying out management and learning activities in the classroom, so that he can manage 

the class well. Usage research conducted by (Lagibu, Masaong, & Haris, 2018) shows that the higher the 

level of social intelligence of a homeroom teacher, the higher his creativity in managing the class he is in 

charge of. Homeroom teachers with high social intelligence can create a conducive learning atmosphere 

for students, interact and understand the people around them, and listen well to improve their work ethic. 

Based on the explanation above, the homeroom teacher is a teacher who acts as an extension of the 

principal in managing the class. It is impossible for schools to achieve educational goals without the 

presence of a homeroom teacher with a high work ethic; in other words, a high homeroom teacher's work 

ethic will affect the quality of education in schools as well as their professional behaviour.  

Social intelligence, as defined by (Faliyandra, 2019), is a branch of psychology that examines 

harmonious interpersonal relationships. In general, the idea of social intelligence explains how 

individuals can control their emotions so they can behave or interact positively with other people or 

groups. Meanwhile, Goleman (2018) explains that social intelligence is the human ability to create positive 

interactions with others by combining feelings (emotions) and actions. Our brain and body cells can be 

shaped by social intelligence and interpersonal relationships—good or bad—that can help us understand 

other people, and build good relationships too. 

In the context of a social setting, a homeroom instructor engages in interpersonal exchanges with 

colleagues, administrators, pupils, and the parents or guardians of the students. Homeroom teachers, 

being inherently social entities, rely on the functions performed by other individuals, and reciprocally, 

these individuals depend on the duties fulfilled by homeroom instructors. The possession of a benevolent 

disposition might be regarded as a manifestation of altruistic behaviour. Altruism can be conceptualised 

as a manifestation of reciprocal aid. (Carr, 2004) says that someone who is altruistic has an altruistic 

motivation, namely the desire to always help others because he has internal reasons that make him feel 

good. Altruism, according to (Harjo, 2018), is a voluntary act of helping others without expecting 

anything. Altruism or helping behavior, as defined by (Widyarini, 2009), is a trait possessed by a person 

to help others to improve the welfare of the person being helped. From some of these opinions, it can be 

concluded that altruism is a person's behavior to act voluntarily to help others without expecting a reward 

from the actions that have been done so as to benefit others. 

The success of a homeroom teacher in leading the class he is in charge of and as responsible in 

carrying out his role at school is inseparable from the enthusiasm in carrying out his duties. Having a 

passion for work, being aware of their roles and responsibilities, being able to carry themselves, being 

aware of the situation at their school, how they interact and socialize with their environment, and helping 

each other under any circumstances, is a manifestations of the homeroom teacher's work ethic. The 

teacher's work ethic, as defined by (Sekolah et al., 2015), is the teacher's attitude towards work which is 

shown by working honestly and gratefully, full of responsibility, maintaining complete integrity, working 

hard and passionately, working seriously and lovingly, and work creatively and happily.     

Work ethic was determined to be high (Ningrat & Yudana, 2020). The teacher's work ethic greatly 

affects his effectiveness. Teachers who take their profession seriously and work hard will see improved 

results in the classroom. In general, a teacher's success depends on his level of self-awareness and his 
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enthusiasm for teaching. According to the research (Saleh, 2018), a good work ethic consists of the 

following traits: self-control, openness, accountability, persistence, and tolerance. A lackadaisical 

worker would likely feel overburdened by their workload, which will have a detrimental effect on the 

company's ability to meet its productivity targets. Humans are social animals that need to understand 

each other, and having high levels of social intelligence can help one have a more positive outlook 

(Pangestu, Rispantyo, & Kristianto, 2018). Ethical behaviour cannot be ensured by only having high 

social intelligence. Moral discernment is required to assess if a course of conduct is consistent with 

moral values. A high level of social intelligence predicts ethical behaviour. 

Based on observations, the problem of the homeroom teacher's work ethic at SMP Negeri Tapung 

District, Kampar Regency is that 30% of homeroom teachers frequently complain about the tasks they 

carry out, 23% of homeroom teachers do not come on time, and 20% of homeroom teachers lack synergy 

towards progress and activities carried out in schools. This is due to the increasing number of tasks 

performed by a homeroom teacher in implementing the learning system in the classroom and managing 

learning administration, in addition to other additional tasks. This is what gives the impression of a lack 

of concern, responsibility, and even neglect of their role. Such forms cause coworkers' helpful behavior to 

fade. 

Work ethic and work discipline have a strong influence on employee performance, with a correlation 

value of 0.728 (equivalent to a 53.0% contribution) according to prior studies (Nurjaya, Sunarsi, Effendy, 

Teriyan, & Gunartin, 2021). Other factors account for the remaining 47.0%. F-statistic > F-table, or 32.194% 

> 2.770%, was the result of testing the hypothesis. Motivating workers to constantly give their best, be 

present in their work, and take pride in what they do is one method to keep the work ethic high. The 

formulation of the problem in this study is whether there is a significant and positive influence between 

social intelligence and altruism on the work ethic of the homeroom teacher at junior high school. The 

hypothesis proposed in this study is that social intelligence and altruism have a significant and positive 

influence on the work ethic of homeroom teachers at junior high school. 

2. METHODS  

This research used a quantitative approach with the ex post facto method. The population in this 

study were all homeroom teachers at SMP Negeri Tapung District, Kampar Regency, totalling 120 

people. To determine the sample, the researcher used the simple random sampling method where sampling 

in the population was carried out randomly without regard to the level in the population. In 

determining the sample of this study using the Taro Yamane formula are as follows: 

𝑛 =  
𝑁

1 + 𝑁 (𝑒)2 
 

Information : 

n   = Number of samples required 

N   = Total population 

e   = Sample error rate 

So, the sample is: 

n =
120

1+120 (0,05)2                

n = 92 homeroom teachers 

Based on the formula for determining the sample, a sample of 92 homeroom teachers was 

obtained. Study This will be held from June to October 2022 at the Tapung District Public Middle School 

. The subsequent test investigation was conducted on 20 homeroom teachers.. 

Technique used in data collection ie Questionnaire which is distributed use google forms with 

alternative answers Very often (SS) , Often (S), Sometimes (KK), Rarely (JR), and Never (TP) . 

Questionnaire of each variable arranged based on indicator variable with amount statement : (a) work 

ethic amount 38 ; (b) social intelligence amount 36 ; and (c) altruism amount 36. Indicator used _ variable 

work ethic adapted from opinion ( Octarina , 2013; Priansa, 2016; Tasmara, 2014; and Puspitasari, 2015) 

namely : a) morale; b) interpersonal skills ; c) discipline; and d) adaptation ; Then indicator social 



Al-Ishlah: Jurnal Pendidikan,Vol. 15, 3 (September 2023): 3842-3850 3845 of 3850 

 

Mahmudah, M. Nur Mustafa, Daeng Ayub Natuna / The Influence of Social Intelligence and Altruism on Work Ethic of Homeroom 

Teachers at Junior High School 

intelligence adapted from (Albrecht in Muhaimin Azzet, 2014; Safaria , 2005; and M. Yaumi 2012) 

namely : a) situational awareness, b) participate, c) cooperate, and d) empathize. Furthermore, indicator 

altruism adapted _ from (Mussen et al in Igo M, 2019; Myers, 2015; Anna and Purwaningtyastuti , 2020  

namely : a) philanthropist ; b) honest ; c) the influence of the situation ; and d) prioritizing the interests 

of others. 

The research data is analyzed using SPSS (statistical package for social science) Version.2 2 . The 

technique used _ For analyze the data ie analysis of statistics inferential , which consists from the 

assumption test classical and hypothesis testing research . Assumption Test Classic consists of 

Normality Test and Linearity Test . While testing the hypothesis consists from F Test, Regression Test , 

and Determinant Test . 

The hypothesis to be tested is: 

HO : ρ ꭓ1ꭓ2.y ≤ 0   There is no significant and positive effect between social intelligence and altruism on the 

work ethic of the homeroom teacher at SMP Negeri Tapung District, Kampar Regency. 

Ha : ρ ꭓ1ꭓ2.y > 0 There is a significant and positive influence of social intelligence and altruism on the 

work ethic of the homeroom teacher at SMP Negeri Tapung District, Kampar Regency. 

Next, to make it easier to see the relationship between the third variable study the depicted in 

the form chart under this : 

 

 

 

 

 

 

 

Figure 1. Variable of the Research 

3. FINDINGS AND DISCUSSION 

3.1 Findings 

3.1.1 Classic Assumption Test 

1. Normality Test 

In this study, normality testing was performed to determine whether the data distribution for 

each variable was normally distributed or not. The Kolmogorov-Smirnov normality test is used, with 

the condition that the data is normally distributed if the significance value (sig) or probability value is 

greater than 0.05. Furthermore, if a significance value (sig) or probability value (probability) of <0.05 is 

obtained, the data is not normally distributed.  

Table 1. Kolmogorov-Smirnov Normality Test Results 

 
Work Ethic (Y) 

Intelligence Social  

(X 1 ) 

Altruism  

(X 2 ) 

n 92 92 92 

Statistical test 1 , 109 1 .0 32 1 , 171 

Asymp . Sig. (2-tailed) 0.171  0.237  0.129  

Source: Processed data for 2022 

social intelligence (X1)  

altruism (X2) 

Work ethic (Y) 
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Based on the table above, it is explained that the Kolmogorov-Smirnov normality test for 

significance values is as follows: 

1) In the social intelligence variable (X₁) with a sig value of 0.237 (0.237 > 0.05) this means that 

the data is normally distributed 

2) In the altruism variable (X₂) with a sig value of 0.129 (0.129 > 0.05) this means that the data 

is normally distributed. 

3) In the homeroom teacher's work ethic variable (Y) a sig value of 0.171 (0.171 > 0.05) is 

obtained, this means that the data is normally distributed. 

 

2. Linearity Test 

The linearity test is used to determine whether or not the variable data has a linear relationship. 

Table 2. Linearity of Variance Test Results 

 Sig 

Homeroom Work Ethics Y* Social Intelligence (X 1 ) 
0.712 

Homeroom Work Ethics Y* Altruism (X 2 ) 0.409 

Source: Processed data for 2022 

According to the table above, the significance value (sig) of Deviation from Linearity of social 

intelligence (X1) with the homeroom teacher's work ethic (Y) is 0.712 greater than 0.05. As a result, there 

is a significant linear relationship between social intelligence variables (X1) and the work ethic of the 

homeroom teacher (Y). Furthermore, the significance value (sig) of the deviation from linearity altruism 

(X2) with the homeroom teacher's work ethic (Y) is obtained It is 0.409 greater than 0.05. As a result, it 

is possible to conclude that there is a significant linear relationship between the altruism variable (X2) 

and the work ethic of the homeroom teacher (Y).  

 

3.1.2 Research Hypothesis Test 

1. Pearson Correlation Test 

This test was carried out aiming to determine the closeness of the linear relationship between the 

two variables, namely the independent variable and the dependent variable. Based on the hypothesis 

(H1 ) which says that the homeroom teacher's work ethic is influenced by social intelligence and 

altruism. Then found: 

Table 3. Pearson Correlation Test between Social Intelligence and Altruism on Homeroom Work 

Ethics 

Variable n Pearson correlation Sig (2-tailed) 

X 1 X 2 Y 92 0.530 0.0001 

**,Correlation is significant at the 0.01 level (2-tiled) 

Source: Processed data for 2022 

According to the Pearson correlation coefficient of 0.530, the relationship between social 

intelligence (X1) and altruism (X2) concerning work ethic (Y) indicates that there is a fairly strong 

relationship between social intelligence (X1) and altruism (X2) with work ethic (Y). It can be concluded 

that these two variables have a significant relationship with a P/Sig value equal to 0.0001 <0.05. 

2. Multiple Correlation Test 

A correlation test double done to see the relationship between the independent variables ie social 

intelligence and altruism , with the dependent variable that is homeroom work ethic. 
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Table 4. Multiple correlation test of Social Intelligence (X 1 ) and Altruism (X 2 ) on Homeroom Work 

Ethics (Y) 

Coefficients a 

Model B Std. Error Beta t Sig 

1 (Constant) 1698 .395  4,294 .000 

Intelligence Social .327 .098 .331 3,322 001 

Altruism .264 089 .294 2,952 .004 

a. Dependent Variable: Ethos Work 

Source: Processed data for 2022 

The coefficient of social intelligence (X1) and altruism (X2) on work ethic (Y) has a sig probability 

value of 0.0001 as shown in the table above. Ho is rejected and H1 is accepted if 0.0001 <0.05. This shows 

that the homeroom teacher's work ethic (Y) is significantly influenced by social intelligence and 

altruism. The regression equation is interpretable as Y=1.698 + 0.327X 1 + 0.264 X 2, which indicates that 

there is a significant and linear relationship between the two variables. The values obtained based on 

the variable coefficients of social intelligence (X1)  and altruism (X2) on work ethic (Y) are a = 1.698, b 1 

= 0.327, and b 2 = 0.264. Altruism and social intelligence have positive variable coefficients. The 

hypothesis which states that the homeroom teacher's work ethic has a positive and significant 

relationship with social intelligence (X1), and altruism (X2), is accepted. 

According to the constant (a) of 1.698, the value of work ethic (Y) is 1.698 if social intelligence 

(X1) and altruism (X2) are not present. The social intelligence regression coefficient (b1) is 0.327 which 

indicates that the work ethic (Y) increases by 0.327 units for every one-unit increase in the social 

intelligence variable (X1). Assuming that the social intelligence variable remains constant and the 

altruism regression coefficient (b2) is 0.264, this indicates that every one-unit increase in the altruism 

variable (X2 ) is accompanied by an increase in work ethic (Y) of 0.264 units. 

3. Variable Determinant Test 

Determinant test variable used For know magnitude percentage variable X1 and X2 against Y 

variable 

Table 5. Determinant Test of Social Intelligence Variables (X1) and Altruism (X2) Against Homeroom 

Work Ethics (Y) 

R R Square Sig, FChange Influence (%) Interpretation 

0.530 0.281 0.000 28.1% Low 

a. Predictors: (Constant ), (X 1 ) Social Intelligence and (X 2 ) Altruism 

b. Dependent Variable : (Y) Ethos Work 

Source: Processed data for 2022 

Based on the table above, it is obtained that R Square (r 2 ) = 0.281 or 28.1%, meaning that the 

influence of social intelligence and altruism together on the work ethic of the homeroom teacher is 

28.1%. , while the remaining 71.9% is determined by other factors that are not part of this study. Thus 

it can be concluded that the influence of social intelligence and altruism together on the homeroom 

teacher's work ethic is 28.1% and has an interpretation or influence in the low category. 

 

3.2 Discussion  

The findings of this study show that the variables of social intelligence (X1) and altruism (X 2) 

have a significant effect on the work ethic (Y) of the homeroom teacher at SMP Negeri Tapung District, 

Kampar Regency. The effect is 28.1%, with a low interpretation because the remaining 71.9% is 

determined by factors outside the scope of this study. this means that if the social intelligence variable 

(X1) remains constant, then every one unit increase in the homeroom teacher's work ethic will be 

followed by an increase of 0.327 units in the social intelligence variable (X1). In addition, the homeroom 

teacher's work ethic (Y) increased by 0.264 units for every one-unit increase in the altruism variable 

(X2).  
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The consequences of this study are supported by findings made by (Empati, Putra, & 

Nurtjahjanti, 2017), who found that social intelligence variables have a higher average than the 

speculative average (107.28 > 87.5) with a speculative standard deviation of 17.5. Based on these 

findings, the range of 87.5 to 113.75 indicates that the social intelligence of the research sample was high 

at the time of the study. This discovery demonstrates that a person's work ethic is proportional to his 

or her social intelligence.. The lower the work ethic, the lower the social intelligence. Social intelligence 

has an effective effect on work ethics by 46.4%, and the remaining 53.6% is thought to come from other 

factors that influence research. According to Goleman and Boyatziz (2008), individuals must have the 

social intelligence to collaborate effectively in the workplace. According to Goleman (2015), people who 

have social intelligence are better able to listen and consider the perspectives of others. This makes it 

possible for individuals to effectively contribute to organizational work teams. 

The attitude of helping each other and offering assistance without expecting anything in return 

is ingrained in people's lives and plays an important role in organizations. This proves that the 

homeroom teacher must have an attitude of altruism because the homeroom teacher is obliged to 

manage learning effectively in the classroom. This is in line with the opinion of (Mustika, 2015)  who 

states that homeroom teachers play a more important role in motivating children to learn, creating a 

fun learning environment, and solving student problems. In addition, the homeroom teacher can solve 

student problems. A homeroom teacher must have a spirit of generosity, or a sense of social 

responsibility when dealing with student problems. This is in line with the findings of (Kamilah & 

Erlyani, 2017) who found that a homeroom teacher must have a social responsibility, such as a sense of 

obligation to help with education because they have had the opportunity to go to school and college 

and have a lot of experiences they have to share with students.  Furthermore, (Ningrat & Yudana, 2020) 

discovered a high work ethic, regression line equation = 70.534 + 0.528 X1 with Freg = 7.661 and Ftable 

= 2.70 (Freg>Ftable), indicating a significant and linear correlation between teacher performance and 

work ethic. The correlation between teacher performance and work ethic is significant, with values of 

0.440 and p<0.05, respectively. The work ethic variable's effective contribution (SE) to teacher 

performance is 13.59% or 19.3%. Based on these findings, the teacher's work ethic has a significant 

influence on his performance. A person's personality, nature, and habits that encourage him to work 

with full responsibility and totality are a manifestation of his work ethic. If a teacher is hardworking 

towards his work as an educator, of course this will have a positive impact on a teacher's performance. 

In other words, if a teacher has self-awareness, namely liking his habits as an educator, of course his 

performance will be good. Because something done with joy and without pressure will produce good 

results. Similarly, teachers with a strong work ethic will perform well. Of course, if a teacher has a 

strong work ethic in his role as an educator, his performance will improve. 

Based on the findings from the results of this study, it can be concluded that there is a significant 

influence between the variables of social intelligence (X₁) and altruism (X₂) on the work ethic of the 

homeroom teacher (Y) at SMP Negeri Tapung District, Kampar Regency, and the effect is 28.1% with 

low interpretation, because there are still 71.9% determined by other factors that are not part of this 

study. Someone in carrying out his work needs to have social intelligence in order to produce good 

cooperation in the work environment. Altruistic behavior also plays an important role in an 

organization, the attitude of helping each other and providing assistance without expecting anything 

in return has become a hereditary principle in people's lives. Therefore the higher the level of social 

intelligence and altruism a homeroom teacher can also improve his work ethic. 

4. CONCLUSION 

There was a significant positive influence between the homeroom teacher's social intelligence 

(X₁) and the homeroom teacher's altruism (X₂) together on the homeroom teacher's work ethic (Y). The 

higher the social intelligence and altruism of the homeroom teacher, the higher the level of the 

homeroom teacher's work ethic. This means that improving the homeroom teacher's work ethic can be 

achieved by simultaneously increasing the homeroom teacher's social intelligence and altruism. Work 
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ethic was one of the important things that the homeroom teacher must possess, such as work 

enthusiasm, interpersonal skills in dealing with colleagues, high discipline, and ability to adapt to the 

work environment. This study aims to address the concerns surrounding homeroom teachers, thereby 

encouraging researchers and those with an interest in this topic to undertake further investigations 

using alternative subjects and varying or consistent indicators. By doing so, valuable insights can be 

gained to enhance the professional conduct of homeroom teachers across all educational levels. 
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