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	The transformation of Muhammadiyah Organization values ​​must be guaranteed to every citizen, whether at the level of leadership, cadres, members and even sympathizers. The form of cadre in the form of Baitul Arqam must be held at all levels in each region. This study generally aims to determine the effectiveness of the implementation of the Baitul Arqam program evaluation for teachers and employees in elementary and middle schools in the Muhammadiyah area of ​​Palangka Raya City. The approach used in this research is the CIPP evaluation model. The research subjects came from all elements involved in the Baitul Arqam program for Elementary and Middle School Employees in Central Kalimantan, namely: 1) Principal; 2) Teacher; and 3) Education Personnel. The techniques used in this research are interviews, observation, and documentation. Checking the validity of the data was also carried out by confirming the data to the Muhammadiyah Central Kalimantan Regional Leadership for Primary and Secondary Education. The results of this study are as follows: (1) Analysis of the needs and goals and objectives of the program in the context component in the excellent category. (2) The strategy on the input aspect is included in the good category. (3) the implementation of activities in the process aspect is in the good category. (4) The product of the program is in the good category. The conclusion of this evaluation is the Baitul Arqam program for teachers and employees in elementary and middle schools in the Muhammadiyah area of ​​Palangka Raya City will continue with several improvements.
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1.   INTRODUCTION
As an Islamic movement, da'wah ma'ruf nahi munkar and tajdid, Muhammadiyah has developed into a modern organization with a structure that is not simple and a large program of activities. Considering the size and severity of Muhammadiyah's mission, it also requires great support from Muhammadiyah cadres. If the current education of Muhammadiyah cadres is good, then Muhammadiyah in the future will be good, conversely if it is bad, then Muhammadiyah in the future will also be bad. " Because after all, with the limitations of age and human ability, the transformation of the Muhammadiyah organization's values ​​must be guaranteed to every citizen, whether at the level of leadership, cadres, members and even sympathizers. Without a good value transformation, it is guaranteed that an organization will slowly collapse because there is no one to continue it.
Based on preliminary observations, from the data obtained from the administrative section of the Muhammadiyah Central Kalimantan Regional Leadership, from 14 districts / cities in Central Kalimantan, specifically Palangka Raya City there are 6 charities in the field of education at the primary and secondary levels. The research theme taken by the researcher was Da'wah Muhammadiyah which discussed Muhammadiyah cadre and values ​​with the sub-theme of Evaluation in Muhammadiyah Universities. In previous research (Kartini, 2017) states that the cadre process (Baitul Arqam) for employees at the Muhammadiyah Palangkaraya Association has been going well, but there are several things that are recommended as materials for future improvements. Based on that, the researchers are interested in knowing also how the cadre process at other levels, in this case at the primary and secondary school levels. Has a similar program been run by Muhammadiyah business actors in the area? Because this Baitul Arqam should be held at all levels in every region. 
Evaluation is carried out on a program to improve the quality of education. According to Daniel L. Stufflebeam (2007: 370) program evaluation is the systematic assessment of the worth or merit of an object. Sufflebeam defines evaluation program as a systematic measurement that is of good value and is appropriate in assessing an object. From the definition of evaluation program in question, the use of evaluation can be used in public organizations, non-profits, and also the private sector. Program evaluation is a combination of theory and practice so that information is obtained in the planning process, implementation activities then reviewing the results of activities to solve problems through various policies taken.Evaluation program is a method for knowing and assessing the effectiveness of a program by comparing predetermined criteria or goals to be achieved with the results achieved (Mardapi, 2012: 34). The purpose of evaluation program is to review the achievement of objectives and to help provide the next alternative in decision making.
From the various models above, the following describes the CIPP evaluation model. The CIPP evaluation model was developed by Stufflebeam. The basic concept of the CIPP evaluation model is to evaluate: context (context), input (input), process (process) and product (results). Context evaluation helps in developing program objectives. Input evaluation helps in program preparation. Process evaluation is used to show program implementation, and product evaluation is an evaluation of output as a study material in policy making on an ongoing program. This evaluation model is very appropriate to evaluate the effectiveness of implementing a program (Daniel L. Stufflebeam, 2007: 345). Baitul Arqam comes from the words bait (house) and arqam which is taken from Arqam bin Abil Arqam, a group of youths who first converted to Islam at the time of the Prophet. Baitul arqam is a form of Muhammadiyah cadre system that is oriented towards fostering ideology (Al-Islam and Kemuhammadiyahan) and leadership in the organization. The aim is to create a common and unified attitude, integrity, insight and way of thinking among Muhammadiyah organizations and charities.
Based on the above background, the research question is what is to determine the effectiveness of the implementation of the Baitul Arqam program evaluation for teachers and employees in elementary and middle schools in the Muhammadiyah area of ​​Palangka Raya City. Based on the background of the problem above, the researchers limited the research to Palangka Raya City (Muhammadiyah Regional Leaders, Palangka Raya City). This study generally aims to determine the effectiveness of the implementation of the Baitul Arqam program evaluation for teachers and employees in elementary and middle schools in the Muhammadiyah area of ​​Palangka Raya City.

2.      METHODS
The approach used in this research is the CIPP evaluation model. The research method used is qualitative research, namely research on data collected and expressed in the form of words and pictures. Words are arranged in sentences, for example, sentences from interviews between researchers and informants.
Subjects can be in the form of creatures, objects, or events. In mental measurement, the subject is generally human. Research subjects came from all elements involved in the Baitul Arqam program for Elementary and Middle School Employees through out Central Kalimantan, namely: 1) Principal; 2) Teacher; and 3) Education Personnel. The instrument used in this research is an instrument that is directly used to explore data / information, the researcher uses a questionnaire, while as a support the researcher is assisted by observation, documentation and interview data. The techniques used in this study were interviews, observation, document study, and questionnaires.
An instrument is said to be good if it can measure what you want to measure. The instrument is given to experts in the field of research and evaluation of education as experts / experts (expert judgment) to correct the validity of the construct in the sense that the items made are in accordance with the aspects to be studied. Observations were made to check the correctness of the data about the principal's management, interviews were conducted to find out more in-depth things about situations and phenomena, document studies were carried out to interpret all documents according to the focus of the problem. The data analysis technique used is descriptive qualitative analysis, while the data processing steps are data reduction, data display, and conclusions and data verification. 
Data analysis techniques using descriptive analysis function to analyze the research data in a simple form so that it is easy to get an overview of the research results. Meanwhile, the data obtained from observations and interviews will be analyzed qualitatively, with the aim that researchers can describe and explain patterns of relationships that can only be done with a specific set of concepts. Checking the validity of the data is indispensable in qualitative research for the validity and reliability as well as the level of confidence in the data that has been collected. Data validity checking through the stages: credibility, transferability, dependability, confirmability. At this stage, the researcher confirmed the data to the Muhammadiyah Central Kalimantan Regional Leadership for Primary and Secondary Education

3.     FINDINGS AND DISCUSSION
The results obtained from the "Evaluation of the Baitul Arqam Program for Teachers and Employees in Elementary and Middle Schools in the Muhammadiyah area of ​​Palangka Raya City" presented the findings of the evaluation results into four parts of the evaluation model, namely: context, input, process, and product. The results of this study were obtained from data collection techniques from interviews, questionnaires, and documentation. After collecting the data, the researcher checks the validity of the data for each evaluation model. The results of these studies are discussed sequentially as follows:
Context Evaluation
At this stage of evaluation, the researcher digs up data and information related to the analysis of needs and program objectives and goals. There is a needs analysis before the Baitul Arqam program is made which refers to the needs of institutions and society. There is a match between the goals and objectives of the Baitul Arqam program with the Vision of the Organization. There is a match between the goals and objectives of the Baitul Arqam program and the Mission of the Organization. There is a match between program goals and objectives with the organization's objectives
Input Evaluation
The availability of facilities and infrastructure is in accordance with the standards and sufficient to support the Baitul Arqam program. Media for practicing worship is still limited. The learning method used in the Baitul Arqam program is given in theory and practice, also with the help of media such as videos.
 Process Evaluation
Participants have tried to follow the activity well. In general, the number of meetings was reached. As many as 90% of the respondents answered that there was no difficulty in following the Baitul Arqam material As many as 90% answered that the interesting material was organizing the corpse.  All respondents 100% answered that they participated in the post-test at the end of the meeting even though a small proportion had forgotten what the post test contained

Product Evaluation
This product evaluation is summative. The component evaluated is the competency in the achievement of the Baitul Arqam program obtained from the post test. Baitul Arqam participants have competence in theory and practice in the fields of Al-Islam and Muhammadiyah. There is a graduation certificate. Criteria achieved in the category 61-80% in the good category.


The discussion in this article is to analyze the findings in terms of the evaluation criteria. This study consists of 4 (four) major parts of the evaluation, namely: context, inputs, process, and product. Then the discussion will refer to these four things. In the following section, a discussion of the findings of each evaluation component is presented based on the formulation of the questions raised. Data obtained through interviews. Interviews were given to the Muhammadiyah Regional Leaders of the Cadre Education Council as program policy makers. Policies regarding the Baitul Arqam program for teachers and employees in elementary and middle schools obtained through interviews related to the context of the policy of the Baitul Arqam program as a whole in Central Kalimantan. There are two questions that underlie the context evaluation, namely: 1) Is the Baitul Arqam program for teachers and employees in elementary and middle schools in accordance with the needs of the Muhammadiyah organization? with the aim of the Muhammadiyah movement?
The suitability of the existence of the Baitul Arqam program for teachers and employees in elementary and middle schools with the analysis of the needs of the Muhammadiyah organization. Based on the results of interviews obtained by researchers with the Chairperson of the Muhammadiyah Central Kalimantan Regional Leadership Cadre Education Council, Mr. OG obtained the following answers. The organization certainly does a needs analysis every time it makes a program, whatever it is. Baitul Arqam is a form of cadre in Muhammadiyah charities. In the field of education, not all teachers and employees come from Muhammadiyah circles, so there is a need for a form of activity to better introduce Muhammadiyah both in terms of movement and scope. Through needs analysis, programs are created to support the improvement of the quality of Muhammadiyah.
A good program must be in conformity with the objectives of the organization above which overshadow the existence of the institution. The existence is expected to be able to achieve the desired goals together. The vision, mission and objectives of the Muhammadiyah organization, namely Muhammadiyah as an Islamic movement based on the Al-Qur'an and Sunnah with Tajdid's character, is always istiqomah and is active in carrying out Islamic da'wah amar ma'ruf nahi munkar in all fields in an effort to realize Islam as rahmatan lil 'alamin towards the realization of a true Islamic society. The need for charitable business with human resources who understand the goals of organizational cadres is very necessary, so that this charity business continues to grow.
The results of the data findings obtained were then carried out by the validity of the data through data triangulation techniques by extracting information from other related parties. In this case, the information obtained from the Chairperson of the Central Kalimantan Muhammadiyah Regional Leadership Cadre Education Council Mr. OG obtained the following answers.Regarding the organization's goals that lead to the movement 
The discussion of input evaluation includes five components, namely: curriculum, materials, human resources, facilities and infrastructure, and methods. Based on the findings, the curriculum and material subsections are appropriate because they refer to the guidelines for implementing the baitul arqam set by the Muhammadiyah Central Executive. The balance between theory and practice is also an important note, participants are more interested in practicing worship, but this is constrained by the lack of time allocation for direct practice. So it is recommended for the following year to add a special allocation for worship practices such as bathing the body, organizing prayers and others.
The Human Resources Component is divided into two aspects, namely presenters and participants of the Baitul Arqam program. Interviewed by researchers from Muhammadiyah charities, participants revealed that not all of them participated in the Baitul Arqam activities. Most of it is constrained by the non-permanent status of employees in these charities. Teachers at one school who had participated in Baitul Arqam in the previous year but in the following year some moved because they were accepted as civil servants. The cadre chain at the school has to start over again for new employees joining (Mulyasa,2011).
In general, the facilities and infrastructure owned by the Muhammadiyah Regional Leaders are quite adequate. The existence of a hall located on the ground floor of the mosque really supports the practice of worship. However, because they do not have room to stay overnight, the curriculum and materials cannot be given at night such as midnight, and others. The clarity of the availability of documents is reinforced by the results of interviews with existing evaluation results / findings so that this aspect is categorized as Good. (Akhyar, 2017).
Discussion of Evaluation Process includes two components, namely: schedule and activities and monitoring and evaluation. This will be discussed one by one as follows: The Baitul Arqam program is implemented once a year. From the results of the interview, most of the participants expressed their objection if the Baitul Arqam schedule was carried out at night. Because most of them already have families. But in general, participants from Muhammadiyah schools follow the schedule actively because they are also sent based on a letter of assignment from the head of the charity for which they work. Learning activities that will be evaluated in general are from the point of view of the Baitul Arqam participants. From the results of the evaluation, it can be seen that the components of the schedule and learning activities have gone well as determined, so that this aspect belongs to the good category. evaluation of the principal partnership program that is able to provide comprehensive evaluation results from the beginning of the program to the end of the program (Pusporini, Widowati and Zamroni,2020).
The discussion of product evaluation includes the competency components of Baitul Arqam participants for employees in the fields of Al-Islam and Muhammadiyah both in theory and practice. From the data, information was obtained that all participants received activity certificates. For implementation in daily life, based on the results of the interviews, most of the participants stated that they had tried to implement the theory and practice of worship to its full potential. The results of the data obtained overall support the research data that has been described previously.

4.  CONCLUSION 
The Analysis of the needs and goals and objectives of the program component, including the good category. Planning strategies that include curriculum, materials, human resources, facilities and infrastructure, and learning methods in the input component in the Baitul Arqam program are included in the good category. . The product components produced by the Baitul Arqam program for employees are in the good category. Besides on the conclusions outlined above, the researchers set several recommendations in order to improve the Baitul Arqam Program as follows: In terms of context, there needs to be consistency in implementing policies in accordance with the analysis of needs and program objectives and targets in order to improve the quality of human resources. To stakeholders, in this case the Muhammadiyah Regional Leaders, it is necessary to provide facilities in the form of learning media that support the practice of worship. To the principal, to include all employees in his school without exception. From the process side, the following improvements are needed: Monitoring and evaluation is further enhanced by doing it regularly and periodically. From the product side, what can be recommended is the consistency of implementation in the final assessment both in terms of post test and discipline in the presence of participants following all activity sessions.
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